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Community Living
& Respite Services

Discover a rewarding career 
supporting people with disability.
Training opportunities, friendly 
co-workers and a positive work 
environment are some of the
benefits of working with us.

Direct Support Professionals roles may 
involve providing assistance with daily 
living including meals, personal care, 
hoisting, assistance with everyday 
household tasks, and meaningful 
engagement in our local community.

NDIS Registered Provider NO: 4050003963

.

EDUCATION, TRAINING 
& EMPLOYMENT 2020

COMMUNITY LIVING & RESPITE SERVICES

Discover a rewarding career supporting people with a disability
Community Living & Respite 
Services (CLRS) is a not-for-
profi t organisation that provides 
support services to people with 
disability, the aged and their 
families.

Our vision is community enriched by the 
inclusion of all, empowering individuals and 
families to live the life they choose.
Our organisation operates based on the core 
values of:
• Respect: We recognise and value 

individuality;
• Wellbeing: We encourage healthy lifestyle 

choices;
• Flexibility: We provide innovative and 

responsive services to meet individual 
needs; and

• Accountability: We are professional, 
ethical, honest and take responsibility for 
our actions.
Are you looking for a great opportunity 

to build a rewarding career where you can 
make a difference within a supportive team 
environment?
CLRS delivers:
• Community services are supports that are 

delivered to an individual in their home 
or in the community. Supports are usually 
delivered from early morning to late at 
night, every day of the week, but with no 
overnight support.

• Residential services are supports that 
are delivered to support a person to live 
independently, usually with others, in their 

home. Supports are delivered around the 
clock, every day of the year.

• Out of Home Care is a program which 
supports young people in the care of Child 
Protection Services to live in a home-
based environment in the community. 
Supports are delivered 24/7, every day 
of the year. Staff who work in this area 
are required to hold, or enrol in upon 
employment, a Certifi cate IV in Children 
Youth & Family Studies. CLRS supports 
young people with disability to live in our 

community through this program.
• Community Activities are group-based 

programs which are social and active. 
These groups get out and about in our 
community, learn how to cook, get 
exercising, deliver pamphlets and have 
outings on weekends too.

• Social Enterprises operate to support 
people to actively contribute to the 
community and provide opportunities to 
develop skills in customer service, retail 
and hospitality. This may assist people to 

access employment in the future. Revenue 
generated from our social enterprises is 
reinvested in the enterprises to enable 
ongoing opportunities for people with 
disability.
Direct Support Professionals work directly 

with clients every day using the person-
centred active support model. These roles 
vary from supporting young people and 
adults in their home or community with daily 
living and community access supports. This 
may involve providing assistance with meals, 
personal care, hoisting, assistance with 
everyday household tasks, and meaningful 
engagement in our local community.

Team leaders and program leaders manage 
the team of people working in community 
services, residential services, community 
activities and social enterprises. These roles 
support the client, families and staff. They 
work to ensure that supports are delivered 
in the way that meets the needs of the 
client and adhere to all of the regulatory 
requirements applicable to CLRS.

Across Australia 90,000 additional 
disability positions will need fi lling during 
the next fi ve years. When the National 
Disability Insurance Scheme rolled out in 
our local area in May 2017 the workforce 
in disability was expected to double over 
fi ve years.

Why not join a vibrant and growing sector 
where you’ll love what you do every day?

CLRS has a number of roles available. 
Check out our website
clrs.org.au/get-involved/careers/
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